SALARY SCHEDULE - (RESOLUTION)

SCEM (EXECUTIVE MANAGEMENT) UNIT
Salary Plan - Effective 7-6-2024

BASE PAY RATE

Bi-Weekly Rate Class || ExemptIN o sification Title
Code [[on-Exempt|
Step 1 Step 2 Step 3 Step 4 Step 5
5,917.56 | 6,21344 | 6,524.11 | 6,850.32 | 7,192.84 2825 ||Exempt Assistant Court Executive Officer
3,985.10 | 4,184.36 | 4,393.58 | 4,613.26 | 4,843.92 7350 Exempt Family Law Facilitator - Managing Attorney
3,985.10 | 4,184.36 | 4,393.58 | 4,613.26 | 4,843.92 9628 ||Exempt Fiscal Director
3,985.10 | 4,184.36 | 4,393.58 | 4,613.26 | 4,843.92 1515 Exempt Human Resources Director
4,777.41 5,016.28 5,267.09 5,530.44 5,806.96 1270 Exempt Information Technology Director
3,985.10 | 4,184.36 | 4,393.58 | 4,613.26 | 4,843.92 1300 Exempt Operations Director
SPECIAL PAY COMPENSATION - LONGEVITY
10 YEAR LONGEVITY (additional 3% above base pay rate)
Bi-Weekly Rate Class || Exempt/N ||, sification Title
Code [[on-Exempt|

Step 1 Step 2 Step 3 Step 4 Step 5

177.53 186.40 195.72 205.51 215.79 2825 Exempt Assistant Court Executive Officer

119.55 125.53 131.81 138.40 145.32 7350 ||Exempt Family Law Facilitator - Managing Attorney

119.55 125.53 131.81 138.40 145.32 9628 ||Exempt Fiscal Director

119.55 125.53 131.81 138.40 145.32 1515 Exempt Human Resources Director

143.32 150.49 158.01 165.91 174.21 1270 Exempt Information Technology Director

119.55 125.53 131.81 138.40 145.32 1300 Exempt Operations Director

15 YEAR LONGEVITY (additional 3% above 10 year longevity rate of compensation)

Bi-Weekly Rate Class || ExemptIN i sification Title
Code |[on-Exempt|
Step 1 Step 2 Step 3 Step 4 Step 5

360.38 378.40 397.31 417.18 438.05 2825 Exempt Assistant Court Executive Officer
242.69 254.83 267.57 280.95 295.00 7350 Exempt Family Law Facilitator - Managing Attorney
242.69 254.83 267.57 280.95 295.00 9628 ||[Exempt Fiscal Director
242.69 254.83 267.57 280.95 295.00 1515 Exempt Human Resources Director
290.94 305.49 320.76 336.80 353.65 1270 Exempt Information Technology Director
242.69 254.83 267.57 280.95 295.00 1300 Exempt Operations Director




SALARY SCHEDULE - (RESOLUTION)

SCEM (EXECUTIVE MANAGEMENT) UNIT
Salary Plan - Effective 7-6-2024

20 YEAR LONGEVITY (additional 3% above 15 year longevity rate of compensation)

Bi-Weekly Rate Class || ExemptIN i sification Title
Code |[on-Exempt|
Step 1 Step 2 Step 3 Step 4 Step 5

548.72 576.16 604.95 635.21 666.98 2825 Exempt Assistant Court Executive Officer
369.52 388.01 407.40 427.78 449.17 7350 Exempt Family Law Facilitator - Managing Attorney
369.52 388.01 407.40 427.78 449.17 9628 ||[Exempt Fiscal Director
369.52 388.01 407.40 427.78 44917 1515 Exempt Human Resources Director
442.99 465.14 488.40 512.82 538.47 1270 Exempt Information Technology Director
369.52 388.01 407.40 427.78 44917 1300 Exempt Operations Director

25 YEAR LONGEVITY (additional 3% above 20 year longevity rate of compensation)

Bi-Weekly Rate Class || Exempt/N | sification Title
Code [[on-Exempt|
Step 1 Step 2 Step 3 Step 4 Step 5

742.71 779.85 818.82 859.78 902.77 2825 Exempt Assistant Court Executive Officer
500.16 525.18 551.43 579.01 607.96 7350 ||Exempt Family Law Facilitator - Managing Attorney
500.16 525.18 551.43 579.01 607.96 9628 ||Exempt Fiscal Director
500.16 525.18 551.43 579.01 607.96 1515 Exempt Human Resources Director
599.60 629.58 661.06 694.12 728.83 1270 Exempt Information Technology Director
500.16 525.18 551.43 579.01 607.96 1300 Exempt Operations Director

30 YEAR LONGEVITY (additional 3% above 25 year longevity rate of compensation)

Bi-Weekly Rate Class || ExemptiN o sification Title
Code |[on-Exempt|
Step 1 Step 2 Step 3 Step 4 Step 5

942.52 989.65 | 1,039.11 1,091.08 | 1,145.64 2825 Exempt Assistant Court Executive Officer
634.72 666.47 699.78 734.78 771.52 7350 Exempt Family Law Facilitator - Managing Attorney
634.72 666.47 699.78 734.78 771.52 9628 ||Exempt Fiscal Director
634.72 666.47 699.78 734.78 771.52 1515 Exempt Human Resources Director
760.91 798.96 838.90 880.86 924.90 1270 Exempt Information Technology Director
634.72 666.47 699.78 734.78 771.52 1300 Exempt Operations Director

Note: To determine total compensation the base rate of pay must be added to the applicable longevity rate.




